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FSU celebrates energy conservatlon on campus

By Matthew Hunter
NEWS AND PUBLIC AFFAIRS

Students, faculty, and staff showed up
in full support on Union Green recently to
celebrate successful conservation efforts
across campus for 2008-2009.

The celebration highlighted that Flori-
da State University has saved $3.3 million
due to its energy conservation efforts,
while helping the environment as well.
Many groups on campus and in the com-
munity who are dedicated to energy aware-
ness were on hand to inform visitors about
their efforts.

“An aggressive and effective energy
conservation program allows Florida State
University to lower costs and improve sus-
tainability,” said Jim Stephens, the univer-
sity’s first energy engineer, a position cre-
ated to help Florida State find ways to con-
serve energy. “The efforts complement
the university’s reputation of outstanding
leadership in many areas of academics
and research.”

One of Florida State’s largest efforts
is constructing and renovating buildings
that meet the requirements to be consid-
ered certified by the United States Green
Building Council (USGBC) as Leader-
ship in Energy and Environmental Design
(LEED) buildings.
12 buildings in the process of becoming
certified. They are considered models of

There are currently

energy efficiency.
Florida State is also launching a new

FSU Photo Lab/Bill Lax

Celebrating Florida State University's efforts at energy conservation are, from left, John
Carnaghi, FSU's senior vice president for Finance and Administration; Alan Peck, director of
FSU's Facilities Administrative Services; Dennis Bailey, FSU's associate vice president of Facilities
Administrative Services; Robert Jakubik, student body president and university trustee; Michael
Sole, secretary of Florida's Department of Environmental Protection; and Elizabeth Swiman,
service learning program coordinator at the FSU Center for Leadership and Civic Education.

Web site to include all of its historical en-
ergy usage data, ways individuals can work
to help conserve energy usage on campus,
and efforts to help improve campus aware-
ness about resource conservation. Other
vendors such as Grainger, which supplies
Florida State with facility maintenance,
and Tallahassee Ultilities also showed up
at the celebration to help educate the stu-
dents and faculty on their efforts.

Senior Vice President of Finance and
Administration John Carnaghi and Secre-
tary of the Florida Department of Envi-
ronmental Protection Michael Sole spoke
to congratulate Florida State on its efforts,
and encouraged all students and staff to
sign the “Energy Conservation” pledge
that was provided by Garnet and Gold
Goes Green, a student-led conservation
initiative.

SPREA
the WO RD

The Department of Management in the Florida State University College of Business has
been ranked No. 4 in the nation for the impact of its faculty’s research by Science Watch, a
nationally recognized research-evaluation newsletter.



Will You Have a Secure Retirement?

John H. Curry

Both my father and grandfather
were members of the Florida Retire-
ment System. When it came time
for them to retire they were not
well versed in the options available.
Looking back they both could have
made better choices.

When I look over at my grandson
playing in the yard I realize that my
advocacy role is important not just
to those examining their retirement
options but to future generations
as well. Asset protection, long term
care and income planning are impor-
tant to our family and life.

I often ask people “Do you feel
like you have the knowledge you
need as you move toward retire-
ment?”. The intricacies of DROP,
deferred compensation and FRS
pension options can be mind numb-

Za

ing.
Let me help.

" Preparing For A

SECURE

Retirement
Ly

Go to:
www.JohnHCurry.com/7mistakes
to sign up for your FREE report that
contains more expert advice on
avoiding the Seven Common Plan-
ning Mistakes.
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News Release November, 2009

John H. Curry will be speaking on Secure Retirement issues
and available to sign his new book “Preparing for a SECURE
Retirement” December 10, 2009 at the University Center
Club. 20% of all proceeds from the evening go to benefit the
United Way of the Big Bend.

John, a well respected business leader, lives by the Rotary
“Four Way Test”. First is it the truth? Second, is it fair for all
concerned? Third, will it build goodwill and better friendships.
And fourth, is it beneficial to all concerned? His philosophy is
“do the right thing”. Because both his father and grandfather
worked and retired without a full understanding of their ben-
efits or options, John is passionate about his advocate role as
an advisor.

Questions that John Curry often asks include: What would
you like to accomplish? How can you get time freedom and
money freedom?

These and other questions will be answered during the net-
working, presentation and book signing scheduled for Decem-
ber 10 at the University Center Club. For more information
please contact the club at: 850.644.8528 for reservations.

www.JohnHCurry.com  Ph: 850-562-3000 Fax 850-562-2921

Book Signing and Presentation

Thursday, December 10, 2009 -+,
5:30 RCgiStfﬁtiOI‘l : UNIVERSITY
6 pm Happy Hour Meet & Greet || HEecmn

20% of all proceeds benefit the United Way of the Big Bend!

Members can register at www.universitycenterclub.com or call a
Member Services Representative at 850.644.8528.

Non- members will need to call a Member Services Representative.

¢ c]ohn Curry is an insightful and powerful advocate. He brings
over 30 years of real field experience and wisdom to the table. His
thoughts and observations are always on point and useful in many
day to day situations we all encounter. John has an easy, southern

gentleman style that makes the learning even more fun.”?
Joseph H. Guyton, Senior Associate
The Bulfinch Group
Lynnfield, MA

John H. Curry, CLU, ChFC, AEP, MSFS, CLTC: Registered Representative and Financial Advisor

of Park Avenue Securities, LLC (PAS) 3664 Coolidge Court, Tallahassee, FL 32311. Securities products/services and advisory services are offered
through PAS, a registered broker-dealer and investment advisor. 1.850.562.9075. Financial Representative, The Guardian Life Insurance Company
of America (Guardian), New York, NY. PAS is an indirect, wholly owned subsidiary of Guardian. North Florida Financial Corporation is not an
affiliate or subsidiary of PAS or Guardian. Neither Park Avenue Securities, Guardian, nor their representatives render legal or tax advice. Please
consult with your attorney, accountant, and/or tax advisor for advice concerning your particular circumstances.

PAS is a member FINRA, SIPC.
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Wetherell receives Ross Oglesby Award

By Jill Elish
ASSISTANT DIRECTOR, NEWS AND PUBLIC AFFAIRS

The Garnet and Gold Key student leader-
ship honorary presented the 2009 Ross Oglesby
Award to The Florida State University President
T.K. Wetherell at the FSU Alumni Association’s
Homecoming Awards Breakfast on Oct. 31.

Garnet and Gold Key, the university’s oldest
honorary, presents the award each year during
Homecoming to a nominated member of the
faculty or staff who has served students and
the university with exemplary commitment and
integrity for a decade or more. In keeping with
tradition, the honorary keeps the identity of the
winner a closely guarded secret until the award
presentation.

Wetherell, who earned three degrees from
FSU including his doctorate in education admin-
istration, was both surprised and honored, said
Arielle Haynes, president of Garnet and Gold
Key.

“T.K Wetherell is one of the most vocal and
high-spirited presidents this university has ever
seen,” Haynes said, citing his advocacy of the
university during his prior service as Speaker of
the Florida House of Representatives and the
launch of one of Wetherell’s crowning achieve-
ments as president: the innovative and ambitious
Pathways of Excellence initiative. It focuses
on hiring additional faculty in interdisciplinary
clusters, renovating and building new facilities
— including $400 million of new construction
during his tenure — and investing in graduate

FSU Foundation:

programs with an emphasis on creating new in-
terdisciplinary doctoral programs.

William Woodyard, a College of Business re-
search associate in business law and real estate
and Garnet and Gold Key’s faculty adviser, said
it is appropriate that Wetherell receive the pres-
tigious award.

“Dr. Wetherell’s service is punctuated by
his unwavering commitment and leadership to
the university and its students during a time of
exponential digital and economic change,” he
said. “He is a man who has not chosen a life of
ease but a life of hard work and toil, service and
commitment.”

Wetherell, who became FSU’s 13th president
in January 2003, announced in June his inten-
tion to resign the presidency. A national search
is currently under way for a new president, and
Wetherell will be appointed as a tenured profes-
sor in the College of Education and president
emeritus when his successor takes office.

A career educator, Wetherell will leave the
presidency after more than 35 years of experi-
ence in higher education. He served as president
of Tallahassee Community College from 1995
until 2001. He served in the Florida House of
Representatives from 1980 to 1992, the last two
years as House Speaker.

Florida State’s Oglesby Award was estab-
lished in honor of Ross Oglesby, a member of
the leadership honorary, who served as dean of
students and professor of government before
he died in 1973.

Year-end dates for processing charitable gifts

Florida State University employees who are
responsible for processing or receiving gifts for
their colleges or departments should be aware
that the FSU Foundation will have abbreviated
business hours during the winter break. To en-
sure that donors’ year-end gifts reach the Foun-
dation in a timely manner and are processed
according to their wishes, the Foundation asks
that employees adhere to the revised schedule,
as outlined below.

The Foundation office will close Dec. 24 at
2 p.m. and will remain closed Dec. 25-30. The
Foundation will be open Dec. 31 from 8 a.m.
to 5 p.m. for delivery of year-end contributions.
Regular office hours will resume on Jan. 4, 2010.

Documents and donor instructions either

can be mailed using Mail Code 2739 or hand-
delivered to the Foundation office at 2010 Levy
Avenue, Building B, Suite 300.

After employees return from the holidays,
they should take a few moments to sort through
the mail, identify charitable items and deliver
those items, along with their respective post-
marked envelopes, to the Foundation office by
Jan. 8, 2010. The Foundation also asks for em-
ployees’ assistance in making faculty and other
staff members who may receive gifts aware of
the urgency of transmitting year-end gifts and
donor instructions to the Foundation.

For more information, call Brianne Adachi,
Gift Processing Services, at (850) 644-0770, or
send an e-mail to badachi@foundation.fsu.edu.
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Landmark

study sheds new light on

human chromosomal birth defects

By Libby Fairhurst
NEWS AND PUBLIC AFFAIRS

Using yeast genetics and a novel
scheme to selectively remove a single pro-
tein from the cell division process called
meiosis, a cell biologist at The Florida State
University found that when a key molecu-
lar player known as Pds5 goes missing,
chromosomes fail to segregate and pair up
properly, and birth defects such as Down
syndrome can result.

That discovery is
but so, too, is what principal investigator
Hong-Guo Yu calls the “genetics trick”
performed by his research team that made
the discovery possible. The study shines
new light on the protein Pds5, its crucial

groundbreaking,

regulatory role during meiosis, and the im-
pact of its absence on the molecular-level
genesis of human chromosomal birth de-
fects that include Down, Edwards, Patau,
Turner, Klinefelter’s and XYY syndromes.

The findings, which are described in a
paper featured in the Journal of Cell Biology
(http:/ /jcb.rupress.org/cgi/content/
full/186/5/713), may contribute to the
eventual development of targeted, molec-
ular-level interventions.

Yu, an assistant professor in FSU’s De-
partment of Biological Science, explained
how the meiotic stage is set and what goes
wrong when key elements are rearranged.

“To produce a genetically balanced
gamete (sperm and egg), the cell must con-
tend with two sets of chromosome pairs,
homologs and sisters,” he said. “Homologs
are the nearly identical chromosomes in-
herited from each parent. Sisters are exactly
identical pairs that are produced like pho-
tocopies as part of normal cell division.

“During normal meiosis, the process
of division that halves the number of

chromosomes per cell, my colleagues and
I discovered that Pds5 regulates the pairing
and synapsis (joining together) of ‘mom
and dad’ homologs. We also learned that
Pds5 plays a vital role in the synaptonemal
complex, a glue-like protein structure that
homologs use to literally stick together as
they pair up. In addition, we found that,
although sister chromatids enter meiosis in
very close proximity to one another, Pds5
acts to inhibit synapsis between them, a
good thing because, then, meiotic condi-
tions support the necessary pairing of ho-
mologs.”

Consequently, removing Pds5 during
meiosis triggers a chromosomal catastro-
phe.

“In order to observe what happened
when the Pds5 went missing from the pro-
cess, we performed a ‘molecular genetics
trick’ that had never been applied to this
particular protein before, and it worked,”
Yu said. “We successfully engineered yeast
cells that shut down Pds5 only during mei-
osis, but not when they were vegetative.”

As a result, Pds5 was no longer pres-
ent to regulate homolog organization and
transmission in the meiotic yeast cells. The
synaptonemal complex, which normally
would support the synapsis of homologs
by creating a sticky bond along their entire
length, failed to form. In the meiotic mal-
function that followed, the identical sister
chromosomes began to synapse instead.

“When Pds5 is removed and sister
chromatids become synapsed as a result,
the segregation and recombination of ho-
mologs essential for genetic diversity fails,”
Yu said. “This finding is highly important,
because failure to generate a crossover
between homologs leads to chromosome
missegregation and can cause human
chromosomal birth defects such as Down
syndrome, which affects about one in 800
newborns in the United States.”

Stone Building renovation named ‘Project of the Year’

During its annual Excellence in
Construction Awards Banquet held Oct.
15, the North Florida Chapter of the
Associated  Builders
named the renovation and expansion
of Florida State University’s Mode L.
Stone Building as its Project of the Year.

Facilities Administrative Services Director

and Contractors
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Larry Rubin received the award on behalf
of the university. The Stone Building is the
home of FSU’s College of Education.
Hatlier this year, the Stone Building
project received a Merit Award from the
Tallahassee Chapter of the American In-
stitute of Architects. What’s more, it also
received a LEED Silver Rating from the

U.S. Green Building Council.

“What makes this project so unique was
the ability of the design team to transform
the appearance of a 1960s-era building to
reflect the university’s current architectural
guidelines, which are typified by the neigh-
boring College of Medicine, psychology
and biology buildings,” Rubin said.



Find Your Voice.

SUPPORT THE TEAM
THAT WORKS FOR FACULTY

Add your voice to those of hundreds of your colleagues supporting
dignity, respect and justice for the faculty of The Florida State University.
Support the team that works for you.

The United Faculty of Florida.

You will be enrolled in UFF immediately and

. . el . indeed urgently necessary, for
+$1,000,000 in professional liability insurance coverage intellectual workers to get

+$10,000 in life insurance together, both to protect their

-up to $50,000 in accidental death insurance coverage own economic status and, also,

-two free half-hour legal consultations on generally speaking, to secure
non-employment issues their influence in the political field.”

«discounts on home & auto insurance, and on publications Albert Einstein

+UFF representation should you need to file a grievance Charter member, AFT, Princeton, 1938

Join the UFF-FSU Chapter

UFF dues are 1% of bi-weekly salary. Please fill out the form below and return it to:
Jack Fiorito, President, UFF-FSU Chapter, RBB 244, P.0O. Box 3061110, Tallahassee 32306-1110

Membership Form, United Faculty of Florida FSU Chapter
Please print complete information

Last Name First Name Ml Department or Unit

Home Street Address Campus Address & Mail Code

City State Zip Code Office Phone Home Phone
E-mail Address (Personal/Home) E-mail Address (Office)

Please enroll me immediately as a member of the United Faculty of Florida (FEA, NEA-AFT, AFL-CIO). | hereby authorize my employer to begin
bi-weekly payroll deduction of United Faculty of Florida dues (1% of bi-weekly salary). This deduction authorization shall continue until
revoked by me at any time upon 30 days written notice to FSU’s payroll office and to the United Faculty of Florida.

Signature (for payroll deduction authorization) Today’s date
Visit the UFF-FSU Chapter Web site at www.uff-fsu.org FSU Works Because We Do!
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Satisfy your app-etite.

Instant access to exciting applications including games, VZ Navigator* and V CAST Music with Rhapsody.®

Plus, get a 15% faculty and staff discount.
On calling plans $39.99 or higher with a 1- or 2-yr. agreement.

Nokia Twist™ LG Versa™

- Unique square design that twists < - Large 3"touch screen with tactile feedback
open to reveal a QWERTY keyboard - Optional snap on attachments like a full QWERTY
«V CAST Music with Rhapsody® and keyboard or optional game controller

Visual Voice Mail*" capable

on 5909 R 449

ONLY $149.99 2-yr. price — $100 mail-in
$149.99 2-yr. price — $50 rebate debit card. Requires a
mail-in rebate debit card. Nationwide Calling Plan.

Switch to America’s Largest and Most Reliable Wireless Network.

Call 1.888.VZW.4BIZ (899.4249)  Click verizonwireless.com/getdiscount  Visit any Communications Store

VERIZON WIRELESS COMMUNICATIONS STORES Open 7 days a week. Technicians available at select locations.
TALLAHASSEE 2014 Apalachee Pkwy. 850-325-6689

) ' In Collaborati ith w—
6721 Thomasville Rd. Suite 3 850-668-8459 n collaboration wit — BUSINESS CUSTOMERS
1889-1 N. Martin Luther King Blvd. 850-847-4171 Alcatel-Lucent ot 1-800-899-4249
1216 W. Jefferson St. 850-627-4448 " "

Activation fee/line: $35.

IMPORTANT CONSUMER INFORMATION: Subject to Customer Agmt and Calling Plan. Device capabilities: Add'l charges & conditions apply. Offers & coverage, varying by service, not available everywhere. Network details
& coverage maps at verizonwireless.com. Rhapsody and the Rhapsody logo are trademarks and registered trademarks of RealNetworks, Inc. Tetris® & ©1985~2009 Tetris Holding, LLC. Game Technology ©2009 Electronic
Arts Inc. EA and the EA logo are trademarks or registered trademarks of Electronic Arts Inc. in the U.S. and/or other countries. Are You Smarter Than a 5th Grader?™ and ©2009 JMBP, Inc. All Rights Reserved. All company
names, trademarks, logos and copyrights not the property of Verizon Wireless are the property of their respective owners. All Rights Reserved. ©2009 Verizon Wireless 0CTu
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No elder left behind:

Researchers say designers can help close tech gap

By Jill Elish
ASSISTANT DIRECTOR, NEWS AND PUBLIC AFFAIRS

While more older adults than ever
are using cell phones and computers, a
technology gap still exists that threatens
to turn senior citizens into second-
class citizens, according to Florida State
University researchers.

Neil Charness, the William G. Chase
Professor of Psychology, and Walter R.
Boot, an assistant professor of psychology,
found that both the attitudes and abilities
of older adults pose barriers to adopting
new forms of technology and urged
designers to consider those barriers when
developing new products. Charness and
Boot will publish a review of the research
on the topic in Current Directions in
Psychological Science.

“The technology gap is a problem
because technology, particulatly computer
and Internet technology, is becoming
ubiquitous, and full participation in society
becomes more difficult for those without
such access,” said Charness, who along
with Boot received a $1.5 million, five-
year subcontract from a National Institute
of Aging grant to support the Center for
Research and Education on Aging and
Technology Enhancement (CREATE).
Hstablished a decade ago, the center is
comprised of researchers at FSU, the

University of Miami and the Georgia
Institute of Technology, who study ways
to increase technology use in order to
promote cognition and health in older
Americans.

From booking airline tickets to seeking
health care information, almost everything
is easier, cheaper or faster online. Older
adults who may be less mobile in particular
stand to benefit from innovations such as
online banking. But there is a sharp decline
in Internet use after age 65, the researchers
said, citing a 2007 Pew Tracking Survey
that showed 85 percent of adults in 18-
24, 25-34 and 35-44 age groups used the
Internet. By contrast, only 39 percent of
adults between 65 and 74, and 24 percent
of adults between 75 and 84 were Internet
users.

Declining processes,
decreased memory capacity and difficulty
maintaining attention — all part of the

cognitive

normal aging process — can make it
difficult for seniors to learn new skills. In
fact, Charness said, it takes older adults
roughly twice as long as younger people
to learn a new word processor under self-
paced learning conditions. That’s true even
for older adults who have prior experience
with another word processor.

The extra time and effort required
to learn a new skill are among the

reasons why older adults are generally
less motivated than younger people to
learn new skills — particularly if they
decide that the potential benefits of
the new technology are not worth it.
In addition, seniors may make a greater
number of errors as they interact with
technology that was not designed with
their capabilities in mind.

Seniors quite literally perceive new
technology differently than younger adults
do. Changes in acuity, color perception
and susceptibility to glare affect the way
they see a computer screen. They also have
greater difficulty with fine motor control
and coordination. However, knowing these
constraints, designers can create better
products for older adults, the researchers
said. Among their suggestions:

*Create cell phones with simplified
menus, large fonts and buttons and
external noise reduction.

*Design Web sites with high contrast
backgrounds and text, larger fonts and
minimal scrolling. The sites should provide
navigation aids and instructional support.

Computer games — such as Nintendo’s
Brain Age — and software packages that
have been developed for and marketed
to older adults may also help reverse age-
related declines in perceptual and cognitive
abilities, the researchers said.

Grant to address integrating solar energy into electric grid

By Barry Ray
NEWS AND PUBLIC AFFAIRS

It’s a problem faced by electric utilities
nationwide: As more and more renewable
energy enters the power grid, the benefits
of offering “clean” electricity come at the
price of unpredictability. Now, to help ad-
dress some of the technical hurdles specifi-
cally facing solar photovoltaic (PV) energy
resources, the US. Department of Energy
is providing a major research grant to a
consortium of Florida researchers, utilities,

manufacturers and engineers.
With a $3.6 million award from the de-
partment, The Florida State University,
University of Central Florida and Univer-

sity of South Florida are teaming up with
Florida utilities and solar industry suppliers
to launch the Sunshine State Solar Grid Ini-
tiative (SUNGRIN), a five-year project to
investigate the effects of integrating high
levels of solar PV energy resources into the
electric power grid.

Florida electric utilities participating in
the SUNGRIN initiative are Florida Power
& Light Company (FPL), Tampa Electric,
JEA (formerly the Jacksonville Electric Au-
thority), the Orlando Utilities Commission,
Gainesville Regional Utilities, Lakeland
Electric and the Florida Municipal Power
Agency, with coordination and involve-
ment from the Florida Reliability Coordi-

nating Council (FRCC). Also participating
are leading solar technology suppliers Sun-
Power Corp. and Satcon Technologies, as
well as system integration and engineering
firm AMEC.

“Solar energy is the largest non-dispatch-
able renewable energy resource in Florida,”
said Steinar Dale, director of the Center
for Advanced Power Systems (CAPS) at
Florida State. “This grant will allow us to
better understand how high penetration of
solar energy, both on the customer side and
on the grid, will affect the grid system op-
eration, and how it affects the dispatch of
traditional power generation from nuclear,
coal and natural gas sources.”
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TRAINING AND ORGANIZATIONAL DEVELOPMENT

>>Instructor-led and online training opportunities are
available to Florida State faculty and staff members. Classes
are available in the areas of OMNI business transactions,
compliance, organizational development, leadership and
supervision, customer service and personal development.
To view the entire Fall Schedule of Training Classes, detailed
course descriptions and registration information, visit hr.fsu.
edu/train. Information: (850) 644-8724.

>>NEW EMPLOYEE ORIENTATION NOW ONLINE: The
link to the required new employee presentations, materials
and the certification form can be found at www.hr.fsu.edu/
Content/NEOnline/index.html. Participants must certify
their completion of the online NEO by faxing a completed
copy of the “Certification of Completion and Evaluation of
Orientation” form to the Office of Training and Organizational
Development as indicated on the form. Information: (850)
644-8724.

>>|MPORTANT NOTICE FOR FLORIDA RETIREMENT
SYSTEM PLAN MEMBERS: On Jan. 4, 2010, the Florida
Retirement System (FRS) will be replacing ING, the current
Investment Plan Administrator, with Hewitt Associates. As a
result of this change, current members of the FRS Investment
Plan will not be able to initiate certain transactions for a brief
time during the transition process. From Dec. 28, 2009, until
Jan. 4, 2010, known as the “blackout period,” investment plan
members will not be able to direct or diversify investments
in their accounts, obtain distributions from the plan or
make any plan election changes. Investment plan members
are strongly advised to review their current investments
prior to this blackout period and plan accordingly. For
more information about the blackout period, or the FRS
Investment Plan, visit the www.myfrs.com, or contact the
MyFRS Financial Guidance Line at (866) 446-9377, option 2.

>>ELECTIVE RETIREMENT CONTRIBUTION LIMITS
UNCHANGED FOR 2010: The Internal Revenue Service
has announced cost of living adjustments for elective
contributions to retirement accounts, including FSU
sponsored tax sheltered annuity plans [403(b)], post-
tax Roth 403(b), and state of Florida-sponsored deferred
compensation (457) plans. For the 2010 calendar year, the
annual contribution limit for 403(b) plans will be set at
$16,500. This limitis unchanged from 2009. The contribution
limit for the 457 Deferred Compensation plan also will remain
at $16,500. Employees who are age 50 and above, at any
point in the 2010 calendar year, are eligible to contribute an
additional $5,500 to a 403(b) and/or a 457-retirement plan.
Information: Michael Horgan, Human Resources, 644-4017.

>>DEFERRED RETIREMENT OPTION PROGRAM
(DROP): The retirement section of Human Resources would
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like to remind all Florida Retirement System Pension Plan
members to carefully review the eligibility and enroliment
guidelines concerning participation in the Deferred
Retirement Option Program (DROP). With some exceptions,
pension plan members become eligible to join DROP when
they reach the age of 62, or having completed 30 years of
service, or whichever comes first. Certain pension plan
members who accumulate the 30 years of service well
before reaching the normal retirement age of 62, may defer
participationin DROP untilthey reachthe age of 57.In addition,
all members must be fully vested, having a minimum of six
years of service to be eligible for DROP. Employees who wish
to enrollin this program should apply approximately three to
six months prior to their eligibility date. Information: Leasa
Howard or Donna Arnold, 644-4016.

>>RETIREMENT INVESTMENT PRESENTATION: TIAA-
CREF will be presenting the information session “The New
Rules of Investing: Six Principles for Planning a Safe and
Secure Retirement,” on Thursday, Nov. 19 from 9:30 to
11 a.m., at the Askew Student Life Center, located at 942
Learning Way. Featured speaker Brett Hammond, managing
director and chief investment strategist for TIAA-CREF, will
address topics such as saving for retirement, investment
choice and risk tolerance. This presentation is available to all
university employees. Space is limited, so to reserve a seat
visit www.hr.fsu.edu and click the “New Rules of Investing”
link for details.

>>LONG TERM CARE INSURANCE OPEN
ENROLLMENT: The Gabor Agency is offering a special open
enrollment period for Long Term Care Insurance, from Nov. 2
through Feb. 12, 2010. Long Term Care Insurance is designed
to help employees and their families manage the cost of long
term care services that may be needed when a person can
no longer perform necessary activities of daily living on their
own. These policies are offered through payroll deduction
while employed by FSU, and may be continued after
retirement or termination of employment. For information,
or to enroll in the Long Term Care Insurance plan, contact
the Gabor Agency at (850) 894-9611, option 5.

>>TIAA-CREF  ONE-ON-ONE COUNSELING: A
representative from TIAA-CREF will be conducting one-on-
one financial advising sessions on Nov. 30 at the National
High Magnetic Field Laboratory and on Dec. 1 and 2 at
University Center - A, seventh floor skyboxes. To schedule an
appointment, call TIAA-CREF at (877) 267-4510, or use the
online scheduling Web site www.tiaa-cref.org/moc.

>>SCHOLARSHIP FOR DEPENDENTS OF FLORIDA
STATE EMPLOYEES: Full-time FSU students who are
children of current full-time university employees are
currently eligible to apply for the FSU Tuition Scholarship.
The scholarship carries a maximum award of $1,000 and
is based on financial need with scholarship as a secondary
consideration. This award is funded by university employee
donations.

There will be four awards given of $1,000 each for the
Spring 2010 Semester. Applications can be found at www.
hr.fsu.edu with instructions. The deadline to apply is Dec. 11
and the awards will be announced by Dec. 23. Information:
Linda Lieblong, 644-7932 or Janine Welch, FSU Foundation,
644-1590.



btw by the way

>>Big Band Dance: The Florida State
University Alumni Association will conclude its
2009 Centennial Celebration with a “Big Band
Dance: The Dance of a Century,” featuring the
Thursday Night Music Club. The dance will take
place on Friday, Dec. 11, from 7 to 10 p.m. in the
FSU Alumni Center Ballroom, 1030 W. Tennessee
St. The cost is $10 for members of the Alumni
Association and $20 for non-members. Heavy
hors d'oeuvres, beer and wine will be served. For
ticket information, call Megan Barnes at 645-8133
or send an e-mail to mebarnes@fsu.edu.

>>Dance Marathon: For the first time since
its inception in 1996, faculty and staff members
are being asked to participate in Florida State
University's largest student-run philanthropy
event. The 15" annual Dance Marathon will be

DROP Rollovers Made Easy

AVANT

Financial Group

George D. Avant, Jr., CLU, ChFC, CLTC

Financial Advisor

Registered Representative, New England Securities
259 John Knox Road

Tallahassee, Florida 32303
gavant@jacksonville.nef.com
avantfinancialgroup.net

Call George today at 850.385.0259

Dave Ramsey’s Endorsed Local Provider

Avant Financial Group is Dave Ramsey’s Endorsed Local Provider.
Securities products offered through New England Securities Corporation,
a Broker-Dealer (MemberFINRA /SIPC). Avant Financial Group and Dave
Ramsey are separate entities and not affiliated with New England Securities.
Branch office: 4190 Belfort Rd. Jacksonville FL Tel: 904. 281.9020

composed of two 20-
hour shifts, Feb. 12-14, to
benefit the FSU College
of Medicine’s Pediatric

+h
15 DM
T Gl eFSV

Miracle Network at Shands Children’s Hospital.
The event’s organizers are inviting university
employees to get involved, whether through
fundraising, promoting the event on campus or
dancmg To learn more, visit www.dm.fsu. edu or
dan Tanner, dance relations ¢

Dance Marathon committee members.

limited time only

enrollment fee

“must be 18 years or-older. ¢ first time member.
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RECOGNITIONS

Robert E. Lee, D.PA.
(Reubin O'D. Askew School
of Public Administration and
Policy), was the honored re-
cipient of the “President’s
Award,” given by the Florida
City and County Manage-
ment Association at its annu-
al conference. The award rec-
ognized Lee's “commitment
and leadership in the educa-
tion of local government pro-
fessional managers.” As ex-
ecutive director of the Center
for Florida Local Government
Excellence at Florida State's
Askew School of Public Ad-
ministration and Policy, he
is responsible for setting up
and facilitating special train-
ing sessions around the state
that serve local governments
in Florida, as well as teach in
the Certificate in Florida City
and County Management
program at FSU. This is the
first time a university faculty
member has received the
award.

BYLINES
James E. Hinterlong,

M.S.\W., Ph.D. (Social Work),
co-wrote the article “Conti-

CAMPUS
INACTION

nuity of Social Participation
and Changes in Volunteer
Activity Among Recently
Widowed Older Adults,” with
Elizabeth Donnelly, to be
published in the journal The
Gerontologist, Hinterlong co-
wrote the article “Emotional
and Behavioral Adjustment
of Adopted Boys with Pre-
adoptive Histories of Child-
hood Sexual Abuse,” with B.
Nalavany and S. Ryan, pub-
lished in the Journal of Child
Sexual Abuse, Vol. 18, No.
5; Hinterlong co-presented
“Leadership Councils Devel-
oped Around Issues Affect-
ing Older Adults in Florida,
with A. Arellano, at the annu-
al conference of the Florida
Council on Aging, Orlando,
Fla., August; and Hinterlong
was elected as a board mem-
ber of the Florida Council on
Aging, representing District
II, OASIS Institute, St. Louis,

Business faculty, staff
pour hearts into annual walk

Dozens of Florida State University College of Business fac-
ulty, staff and students congregated Oct. 17 at Tom Brown Park
to take steps towards a cure for heart disease at the 2009 “Big

Bend Start!” Heart Walk.

Benefitting the American Heart Association, the Heart Walk
brought communities together to raise funds for research, educa-
tion and treatment aimed at fighting heart disease, the nation’s

No. 1 killer.

Whether walking for fun or in memory of aloved one, Florida
State’s participating teams led the others by raising nearly $13,000
for the American Heart Association. The College of Business’
team proudly raised more than $6,000.

“Bach year brings more and more students, faculty and staff
from the College of Business, and the university, together to sup-
port the efforts of the American Heart Association,” said Caryn
L. Beck-Dudley, dean of the college. “I know we all feel honored
to participate in such an important effort to save lives.”
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William Earle Klay, D.P.A.
(Reubin O'D. Askew School
of Public Administration and
Policy), co-wrote the article
“Accountability Has Always
Been the Cornerstone of Ac-
counting,” with Sam M. Mc-
Call, published in the Jour-
nal of Government Financial
Management, Fall.

Sue Titus Reid, Ph.D.
(Reubin O'D. Askew School
of Public Administration
and Policy), wrote the book
“Criminal Law,” Eighth Edi-
tion, published by Oxford
University Press, July.

Stephen J. Tripodi, Ph.D.
(Social Work), wrote the ar-
ticle “A Comprehensive Re-
view: Methodological Rigor
of Studies on Residential
Treatment Centers for Ado-
lescents” published in the
Journal of Evidence Based
Social Work, Vol. 6, No. 4,
July.

PRESENTATIONS

Per Arne Rikvold, Ph.D.
(Physics/MARTECH), pre-
sented the invited four lec-
tures: “Metastability and
Finite-size Effects in Magne-
tization Switching,” “Dynam-
ics of Magnetization Switch-
ing in Models of Magnetic
Nanoparticles and Ultrathin
Films,” “Hysteresis and Dy-
namic Phase Transition in
Kinetic Ising Models and Ul-
trathin Magnetic Films” and
“Macro-biophysics: Statisti-
cal Physicists Look at Evolu-
tion and Ecology,” all at the
10th annual Boulder Sum-
mer School for Condensed
Matter and Materials Phys-
ics; Boulder, Colo., July.

SERVICE

Sally McCrorie, Ph.D.
(Visual Arts, Theatre and
Dance), was elected to the
board of the National Asso-
ciation of Schools of Art and
Design for a three-year term
at their annual conference.
The association consists of
approximately 290 schools
of art and design, and serves
as the national accrediting
agency for art and design
and art and design-related
disciplines. The associa-
tion also produces statisti-
cal research and provides
professional  development
for leaders of art and design
schools; McCrorie is serving
as president of the National
Council of Art Administra-
tors, an organization of aca-
demic professionals dedicat-
ed to creating and maintain-
ing a network of arts admin-
istrators. An affiliate of the
College Art Association, the
major professional organiza-
tion for scholars and artists
in the visual arts, its purpose
is to promote communica-
tion among more than 150
member institutions and
provide meaningful collab-
orative opportunities for arts
administrators within aca-
demia as well as with leaders
in related arts organizations.

GRANTS

Pam Graham, M.S.\W. (So-
cial Work), received three
grants from the Florida De-
partment of Children and
Families. Graham was award-
ed a $36,500 grant for her
research “Child Welfare Re-
Professionalization Project,
Circuit 2,” for a period ending
in December, a $81,777 grant
for her research “Child Wel-
fare Re-Professionalization
Project, Circuit 3,” for a pe-
riod ending in June 2010 and
a $82,300 grant for “Child
Welfare Re-Professionaliza-
tion Project, Circuit 4,” for a
period ending in June 2010.



Where you save is just as important as why you save.

SunTrust makes your financial future easy to manage. Our reliable savings solutions

— such as Get Started Savings;" CDs, money market accounts and IRAs — can help you
plan for tomorrow, while still making the most of today. So start building a solid savings
foundation now. Visit suntrust.com, call 800.SUNTRUST, or stop by a branch near you.

SUNTRUST

Live Solid. Bank Solid.

SunTrust Bank, Member FDIC. © 2008 SunTrust Banks, Inc. SunTrust and Live Solid. Bank Solid. are federally registered service marks of SunTrust Banks, Inc
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Employees encouraged to take advantage of the Leach Center

The Leach Center at Florida State
University is a resource available not only
to students, but also to faculty and staff
members.

Leach  Center
available to all full-time employees for
$80.75 per semester and can be purchased
through payroll deduction. To make it

memberships  are

even easier, employees who are members
of Capital Health Plan may be eligible for
a reimbursement of up to $150 per year.
That is a year membership to an exclusive,
all-encompassing facility for $92.25 per
year.
ALL-INCLUSIVE MEMBERSHIP

Leach Center memberships include free
access to more than 100,000 square feet
of workout space. In addition to cardio
and strength fitness areas, and fitness and
wellness services, the Leach Center offers
plenty of amenities at no additional charge.

*Racquet Sports

Racquet sports enthusiasts can take
advantage of six racquetball courts and
squash courts for recreational matches.

Sport Conrts

The Leach Center has three regulation-
size basketball courts on the upper level.

*Indoor Track

A 1/10 mile oval overlooks the Leach
pool and atrium areas.

*Front Desk Services

A quick stop at the Leach front desk
in the atrium allows patrons to check out
sports equipment, lockers and towels.
Sports drinks and water are available for

purchase as are a number of sport items in
our Pro Shop.
AQUATICS OFFERINGS

*] each Pool

The Leach Pool is a 16-lane by 25-yard
indoor swimming facility with two 1-meter
and two 3-meter diving boards. Lanes are
designated for lap swimming at all times.

The Leach Center two
whirlpools and a sauna and a steam room.

also has

Swim Lessons and Certifications

Leach members have access to adult
and children swim lessons for themselves
and their families at great rates.
FITNESS SERVICES

*Group Exercise Classes

The Leach Center offers more than 80
classes throughout the week starting as
early as 7 a.m. Certified instructors teach
a wide variety of classes, including step,
yoga, spinning and body toning,

Free Trainer Session

Trainer sessions are designed to meet
the fitness needs of any individual. Spend
90 minutes learning fitness training
principles and how to use different
equipment. Appointments can be made
for a free, one-time session at the Leach
Center Fitness Desk.

*Personal Training

Get eight free sessions with a nationally
certified personal trainer. Workouts can
be geared toward improvements in basic
fitness, strength, endurance, hypertrophy,
fitness, sport
training, and more.

cardiovascular specific

WELLNESS SERVICES
*Body Composition Assessment
The Leach Center offers free body fat

analysis using the skinfold method. No

appointment is necessary for an assessment
in the Wellness Center.

Fitness Testing

The Polar TriFIT can assess employees’
current fitness level through a variety of
tests and show them how they measure up.

Small Group Nutrition Education

Our nutrition educators offer a variety
of Small Group Nutrition Sessions in
an informal atmosphere. Topics include
weight loss, bulking up, supermarket
smarts and dining out.

FACULTY AND STAFF PROGRAMS
eFaculty and Staff Group Exercise Sampler
Employees can workout in a non-

intimidating atmosphere during a 10-week

program, which consists of a 45-minute
exercise class held twice a week.

Lunch and Learn at the Leach

Once a month, employees can bring
their lunch and join us for a 45-minute

seminar. For more information, call
Krishna Baker at 644-0547.

*From Start to Fitness

For employees who need some
motivation and direction in their workouts.
For more information, call Kristen

Grothouse at 644-1613.

For more information about Leach
Center memberships, send an e-mail to
Steven Powell, snpowell@admin.fsu.

edu.

The Florida State University
1600 Red Barber Plaza
Tallahassee, FL 32306-2890
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